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-------------------------------------------------------------------------------------------------------------------------------------
Department Financial Report

Marine Corps League, Department of West Virginia Hershel “Woody” Williams Scholarship Foundation:
15 Jun 2011 beginning balance: $14,501.90    Deposits: $500.00   Interest: $4.18
20 Jul 2011 ending balance: $15,006.08
Please send all donations to John Nanny, P.O. Box 2121, Wheeling, WV 26003-0234.
Marine Corps League, Department of West Virginia General Account and Paymaster Report: 
15 Jun 2011 statement beginning balance: $5,105.32     Deposits: $125.00
Debits: None
20 Jul 2011 statement ending balance: $5,230.32
Adjutant Gill sends a reminder to all detachments to update their detachment web sites and list their 
current Web Sgt. For those detachments who need assistance in updating, contact Dept Web Sgt Steve 
Swenton at 304-277-3550. Here are the department membership totals as listed on the National listing as 
of 6/30/11:  total 707; PLM 448;
Paid 259; unpaid 68. Detachments Commandants and Paymasters should review their respective 
membership roster and take steps to contact their unpaid members and encourage them to pay their 
annual dues or approve the detachment paying their dues.

------------------------------------------------------------------------------------------------------------
Dual Membership

Dual membership is membership in more than one Detachment by the same individual. When a member 
of the MCL becomes a regular member in good standing in more than one detachment, such 
membership in the subsequent detachments shall be counted for voting strength at Department and 
National convention only as an associate member. Such regular member shall be a regular voting 
member in the Detachment of such member’s greatest tenure unless he/she makes a signed written 
request for transfer of voting rights to the receiving Detachment, which upon acceptance shall forward 
the copies of the transfer of voting rights to National HQ via the jurisdictional Department Paymaster or 
Adjutant/Paymaster. The transfer form will be utilized for the purpose of transfer of voting rights to 
another detachment. This is considered as a delegate in voting. Delegates can only vote to represent their 
Detachment once as any other is considered as an associate vote and will not be counted. This does not 
affect a regular member’s vote in the detachment’s general business. The transfer is for delegate voting 
only.  



PLM Audit and Interest Payment
MCL National HQ has mailed every Detachment Paymaster the latest membership roster for their 
respective detachments as of 6/30/2011. National Bylaws Section 645 and 646 gives a rundown on the 
program and the complicated formula. The important parts are that a PLM does not participate in the 
interest from the fund until the 2nd anniversary year in the program. Therefore, for fiscal year 2011 those 
Life Members who joined as a life member prior to July 1, 2009, are eligible for distribution of interest 
from the fund for the fiscal year 2011.
Remember that the Detachment MUST submit an audit of its Life Members to the National HQ per 
Section 646 of the bylaws. If the Detachment does not submit an audit, it will not receive an interest 
check. All Detachments must certify, as correct, your June 30, 2011, roster and return to National HQ via 
Department Paymaster Gill by December 30. If the roster is not correct in accordance with your records, 
make the correction on the roster or attach the corrections. The certification on the roster must be signed 
by the Detachment Commandant and the Detachment Paymaster. Sign on the original copy you received 
from National.  Here is a sample of suggested wording.

“I certify and annotate that the life member listing is audited and is true and accurate. There are no 
changes.”  (If there are changes add, “I have made corrections as noted on the roster.”)

_______________________________   _______________________  _________
Detachment Commandant      Detachment Paymaster            Date

-------------------------------------------------------------------------------------------------------------
Delinquent Members Listing

The Membership Acquisition Program (MAP 1) was established by National HQ in 2003
as a means to help Detachments in contacting lapsed members and inviting them to rejoin. This program 
entails National HQ mailing to each Detachment a list of delinquent members for use in contacting these 
members. Every Detachment Paymaster received a copy of this list for his/her respective detachment. 
Please check over your copy for any discrepancies. If you know a member listed that has a new address, 
is deceased or if any other information is incorrect, please notify National HQ via email 
(jhill@mcleague.org      or kyates@mcleague.org), fax or mail so the corrections can be made in the 
database. After you have examined and corrected the list, develop a working list of members who may 
possibly rejoin. It would be advantageous to compose a personalized letter inviting them to rejoin. When 
you mail your letter out to each of these members, save the receipt for postage and submit it to National 
HQ for reimbursement.  
If any members rejoin, please submit them to HQ on a separate transmittal. In the space where you put 
membership codes, put R/I. Pay the full amount of $23 for a new member fee to have the member 
processed and National will then reimburse your detachment the $5 initiation fee for each rejoining 
member. Also pay the Department $5. Think of it this way, the rejoined member pays $28 with $23 
going to National and $5 to the Department. You get $5 back for every member who rejoins and 
National will also reimburse you for any postage you paid to mail them a letter asking them to rejoin. 
After drafting up a letter to mail out, it costs your Detachment nothing except some time to address the 
envelope and place the letter inside. Delinquent members are the best source for increasing membership. 
When you contact them, ask why they let their memberships lapse. Additionally, ask them what would 
entice them to stay with the League. If you receive some constructive responses, share them with the 
Department and National HQ.  It may help retain and increase membership throughout the entire 
country.  Here is a sample letter for use:

Dear Marine, 

The National Marine Corps League is a nonprofit veterans’ organization for Marines of all eras and 
ranks and for Fleet Marine Force Corpsmen who served with Marines.  The detachment holds meetings 
at ___ p.m. each ______ at ____________ in __________. We are contacting previous members of our 
detachment asking them to rejoin and continue their camaraderie in the Marine Corps League. Below are 
some reasons to renew your membership and some accomplishments and projects within the regional 

mailto:(jhill@mcleague.org
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and local community that our Detachment supports.

The purposes of the Marine Corps League are as follows:
1. To preserve the traditions and to promote the interests of the U.S. Marine Corps.
2. To band together in friendship those who are now serving in the U.S. Marine Corps and those who 
have been honorably discharged from that service that they may effectively promote the ideals of 
American freedom and democracy.
3. To fit its members for the duties of citizenship and to encourage them to serve as ably as citizens as 
they have served the nation under arms.
4. To hold sacred the history and memory of the men who have given their lives to the nation. 
5. To foster love for the principles supported by blood and valor since the founding of the Republic.
6. To maintain true allegiance to American institutions.
7. To create a bond of comradeship between those in the service and those who returned to civilian life.
8. To aid voluntarily and to render assistance to all Marines and former Marines as well as their spouses 
and dependents.
9. To perpetuate the history of the U.S. Marine Corps and by fitting acts to observe the anniversaries of 
historical occasions of particular interest to Marines.

Here are some projects that the Detachment supports:

Providing Marine presence at veterans’ programs including memorial services, POW/MIA memorial 
services, Veterans Day observances and banquets, flag-raisings and parades; conducting flag etiquette 
and flag-raising classes for school children; assisting with full military honors during funeral services for 
veterans and with community and civic activities and military tributes and remembrances.
Assisted with donations for Wounded Warriors Program, and Marines Helping Marines. We also support 
the Department Scholarship Foundation which annually provides scholarships for dependents of League 
members.

I am writing to ask you to reconsider your membership in the Marine Corps League. Our membership is 
growing and we support events in our area. The Department of West Virginia was recently awarded a 
National Meritorious Unit Commendation for the hard work that the detachments accomplished. Our 
members supported all the Detachment’s events and thus has made a tremendous Marine Corps presence 
in the community and surrounding area. You can be proud your Detachment has continued to set the 
pace and lead from the point and will continue to be enthusiastic with pending events which guarantees 
that Marines can do anything. It’s just like when the Marines raised the American flag over Mt. 
Suribachi on Iwo Jima on Feb. 23, 1945, that Secretary of the Navy James Forrestal said, “Raising that 
flag guarantees the Marine Corps will live another 200 years.”

Our detachment continues to grow and we are asking for your help to allow us to continue with the 
Marine Corps’ visibility in the region and throughout West Virginia. Your monies from dues helps 
provide operating funds to continue supporting the events and activities we sponsor and provide. We are 
also conducting a survey and asking for various reasons why our inactive members let their 
memberships lapse and what would entice them to stay with the League. We would appreciate any 
comments on these. We have previously approved your application for membership and have your 
DD214 or discharge certificate on file. We are asking you to please consider renewing your membership 
and helping our detachment be more visible in the region. Reconnect with your Marine Corps heritage 
and renew the spirit and camaraderie in the legacy that Marines share. Please pay your reinstatement fee 
of $28 so we can continue your active membership and you will again receive the Marine Corps League 
Semper Fi magazine. We are enclosing an application so you can fill out and mail with your 
reinstatement fee.

If you have any questions contact Marine Corps League _______Detachment ____ or call Detachment 
Commandant ___at 304- ____, (give complete mailing address) __ or e-mail at___. To rejoin, send a 
check for $_____ payable to MCL Det _____ along with your full address and telephone number and 
mail  to our detachment’s address. Upon receipt of your check, we will process your membership and 



send it to MCL National Headquarters. Thank you for your consideration.
Semper Fidelis

-------------------------------------------------------------------------------------------------------------
Professional Development, Bylaws and Leadership Training

Every Detachment should have an ongoing program that develops new leaders and bylaws training to 
the general membership. This includes the National, Department and its own Detachment Bylaws. 
National has tasked every department to ensure this training is being instituted and ongoing. When 
members are aware of the regulations and administrative procedures within the Bylaws, this reduces 
some of the internal conflict that might arise. The Department has developed a training disc that can be 
used to help get this information out to your members. The format is set up where no instructor or 
mentor is required to teach the subject material. It is on a PowerPoint and all one needs is a computer. 
This disc should be shared by all the members in a Detachment as the more members who are informed, 
the less problems that might arise among members who do not have a working knowledge of the bylaws. 
The information is updated as necessary.  If any detachment needs a copy of this training disc they can 
either contact Department Adj George Gill or Department ADC Mike McRae. There is no cost for this 
disc. Additional discs will be available at the Department Quarterly meeting Sep 24 in Huntington.

-------------------------------------------------------------------------------------------------------------
MCL Mentoring Program

The Mentoring Program was devised so that all Detachments can use it for their ongoing recruiting and 
retention efforts. It is cost-free and it works! The following steps are easy to follow and in a short time 
you should see measured results.

     1. Create a strong bond between the OLD and the NEW.
     2. Develop in new members a feeling that they too are a part of the Detachment.
     3. Encourage and increase open communication among the members.
     4. The member that brings a new member into the Detachment should be that
         member’s “mentor” until the new member feels comfortable
     5. The Commandant of the Detachment shall assign the duties to the Junior Vice
         Commandant to administer this program and keep close watch on the progress of
         the program.

All members should take part in the mentoring process. Do not forget the members that are incapacitated 
for one reason or another. Show them that they are still part of the Detachment.

Among the basic tasks of every Detachment in the Marine Corps League is recruitment and induction of 
new members. The purpose is to promote growth of the league and its subsidiary units. Only in this 
manner can the organization prosper.

Until recently, the league struggled to increase its overall members on a sustainable track. We lost 
members as fast as they were sworn in. There are and are reasons for this. A member of our Marines 
passed on, some became less active due to health or medical issues, and many left because of inactivity 
within their Detachments.

These are all viable reasons, but they can all be countered with good reasons why the membership 
should and could sustain their numbers even with the scenarios suggested above. We lose more members 
for one reason and one reason only -- they don’t feel included in the social fiber or culture of the 
detachment. This is where the Mentoring Program enters into the equation.

If you examine this closely you will find two major concerns. First is the “fading away” of many older 
members. The second is the loss of new members. Both situations must be addressed. Following are 
suggestions aimed at improving the “communication gap” we seem to have.

The fact that we are vigorously building a Detachment we can be proud of should stimulate greater 
interest among area Marines to want to belong. This is good! To build upon this renewed interest it is 
proposed here that the Detachment develop a “proactive approach” to the induction of its new members 



and in an effort to reach out to our members who are either temporarily or chronically unable to take an 
active role in the Detachment’s programs.

In an effort to grease the wheels, so to speak, it is proposed that the Detachment initiate the Mentoring 
Program that will match up “old salts” with our new recruits as a way to ease them into full membership 
in the Detachment. At the same time, it is also proposed that we initiate programs within the Detachment 
to reach out to our brother and sister Marines whose ability to get around is restricted.

GOALS
    

    A. Create a bond between old and new members so new members will feel more
          accepted into the mainstream of the detachment.
    B. Develop in new members a stronger feeling that they, too, are a part of the team
          that is your detachment.
    C. Increase the retention rate and active participation of old and new members in the
          activities of the detachment.
    D. Encourage and increase open communication among the membership.

PROGRAMS

A Mentoring Program can be for the induction and integration of new regular and associate members 
into a detachment.

     1. All prospective regular members of the detachment shall be assigned a “mentor” 
         prior to their induction. All prospective associates should be assigned two
        “mentors.”
     2. Once the inductee has been accepted and sworn into the Detachment, his or her 
         sponsor should immediately assume an active role in assisting the new member in
         his or her introduction into the formal and informal programs of the Detachment.
     3. If possible, the sponsor of the new member should be the mentor. No member shall
         be required to mentor more than two new members at a time.
     4. If at all possible, the mentor and new member should live in a relatively close
         proximity geographically.
     5. The mentor relationship should continue until the new member feels it is no longer
          needed.
     6. The Mentoring Program shall fall under the jurisdiction of the Junior Vice 
         Commandant.

-----------------------------------------------------------------------------------------------------------
HOMEBOUND BUDDY PROGRAM

Along with the Mentoring Program, we need to develop a system for maintaining contact with Marines 
who, for a myriad of reasons, are having difficulty getting to Detachment meetings and other functions.

These men and women probably started the Detachment and kept it operating through some difficult 
times. They now find themselves unable to keep up the pace and are in danger of falling out of the ranks. 
Many of them have begun to lose contact with the league and even the community at large.

Marines have a long history of taking care of their own. However, we sometimes lose contact with our 
old friends and shipmates. That should not be allowed to happen. Unless we take positive action to 
prevent it, we shall soon lose an important part of our history.

In that light,  the Detachment, under the direction of the Detachment Chaplain, should initiate a program 
to organize volunteers responsible for maintaining contact with fellow Marines members who, because 
of age or infirmity, can no longer be as active as they once were.

The volunteers would make regular contact by telephone or e-mail or any other means of 
communication available. The goal is to improve our lines of communication and regenerate the process 
of inclusion.



2011 National Proposed Bylaw Changes Summary
1. No individual member of a Department shall serve in more than one position on the Board of 
Trustees.
2. Members losing their membership from any subsidiary organization of MCL for misconduct or cause 
shall forfeit their membership to become a member of the MCL.
3. Members shall agree to submit a copy of last DD-214 upon request by the National Commandant, 
NED, District VC, or Department.
4. Two-part verification postcard for eligible paid life membership (PLM) shown on quarterly National 
roster as of 30 June of each year shall be mailed out. PLM members will be required to sign and turn 
back in to National and will be entered into cash drawing as an incentive.
5. National bylaws will be posted no later than 1 Nov. following National Convention where they were 
adopted. Also detachment or department can request from National a hard copy of the bylaw changes at 
no cost.
6. Prohibits all weapons on premises of an MCL meeting or function while conducting business on 
behalf of the MCL.
7. Transfer of member 120 days prior to National Convention must also show permanent change in 
registration, otherwise, all request for transfers will be effective 1 Sept. after National Convention.
8. Clarifies the size and lettering on MCL cover.
9. While wearing MCL cover is considered in uniform and members are not required to purchase 
uniforms to attend function.
10. Authorize military funeral honors pin on the blazer.
11. Require associates to wear the 1 x ½-inch MCL insignia in lieu of sunburst on their covers. The 
sunburst has EGA and associate members have not earned that.
12. Authorizes white duty belt for sergeant-at-arms, color guard, and only with undress white short-
sleeve or white long-sleeve shirt. Will be plain white, cotton, 2-inch belt with brass Marine Corps waist 
plate with EGA.
13. Placement on ribbon chart for MOY recipients.
14. Clarification of FMF on MOY.
15. Presenting MOY recipient a plaque at Mid-Winter Conference.
16. Authorizing MOY at National (White), Division (Gold), Department (Red/Gold), Detachment (Red). 
This authorizes MOY medallions at various levels and the color of the medallion ribbon.
17. Precedence of MCL ribbons.

-------------------------------------------------------------------------------------------------------------
      Researchers Seek Clues to Combat Stress Resilience & Longer Life
A study led by Department of Veterans Affairs (VA) researchers found that aging veterans who earned 
the Purple Heart show decreased mortality compared with those who had not earned the medal. 
Additionally, those war-wounded veterans who survive into later life -- especially those who do not 
develop post-traumatic stress disorder (PTSD) --may provide valuable clues as to the factors that lead to 
resilience to combat stress. 

A team of VA researchers who studied more than 10,000 veterans of World War II and the Korean War 
produced these findings, which appear online in the journal Depression and Anxiety. "Among the older 
veterans we studied, those with Purple Heart citations had half the mortality rate of those without Purple 
Heart citations," said lead author Tim Kimbrell, MD, a physician-researcher with the Center for Mental 
Health and Outcomes Research, based at the Central Arkansas Veterans Healthcare System. 

Whether the Purple Heart holders had chronic PTSD or not, they were about twice as likely to still be 
alive after some 10 years of follow-up, compared with those with no Purple Heart and no PTSD. The 
study included veterans who were 65 and or older in the late 1990s. It tracked their survival through 
2008.  It is estimated that more than a million service members received a Purple Heart in World War II, 
and nearly 119,000 in the Korean War. In recent years, researchers with VA and the Department of 



Defense have sought insight into the psychological and neurobiological factors that enable some service 
members to not develop PTSD after traumatic events. The authors of the new VA study say Purple Heart 
holders who survive long past their war experience without PTSD may be the ideal population on which 
to focus such research. 

"Our theory was that there are many factors that contribute to resilience to PTSD, and these same factors 
may increase survival," said Kimbrell.  The researchers were surprised to find that among Purple Heart 
recipients, those with PTSD had slightly lower mortality than those without PTSD. This is a 
contradiction to several studies that have shown
a link between chronic stress conditions such as PTSD and worse survival. Kimbrell and colleagues 
suggest this finding is due to what they term "early attrition." Those who had been physically injured in 
World War II or Korea and suffered PTSD may have been less likely to survive until age 65 in the first 
place; the PTSD-Purple Heart group included in their study may have been an exceptionally healthy and 
hearty cohort of veterans. 

The researchers say further studies involving these veterans, as well as those who were wounded in 
combat but did not develop PTSD, may lead to new insights to help prepare future service members to 
cope with the stress and trauma of war.  Kimbrell, in addition to his VA role, is also a professor at the 
University of Arkansas for Medical Sciences. He collaborated on the study with other authors from his 
site, as well as with colleagues from the Houston Center for Quality of Care and Utilization Studies, at 
the Michael E. DeBakey VA Medical Center; Baylor College of Medicine; the Ralph H. Johnson VA 
Medical Center in Charleston, SC; the Medical University of South Carolina; and the University of 
Texas Health Science Center. 

-------------------------------------------------------------------------------------------------------------
Vietnam Traveling Memorial Wall

The city of Parkersburg and the West Virginia Division of Veterans Affairs Wood County Veterans 
Office are honored to host “Veterans Labor Day in the Park 2011” featuring the Vietnam Traveling 
Memorial Wall from Sept. 1-6 at The City Park, 1920 Park Avenue, Parkersburg, WV with opening 
ceremony Friday, Sept. 2 at 2 p.m. Hours for visitation are 24 hours a day from 4 p.m. Sep 1 through 8 
a.m. Sep 6. For additional information, call 304-424-1952 or 304-464-5049. Wood County Detachment 
1087 will assist with activities with the memorial wall. 

-------------------------------------------------------------------------------------------------------------
Tots for Tots (T4T) Coordinators Conference

MCL detachments that conduct a T4T campaign -- and if they have a new coordinator or the coordinator 
has not attended a T4T Coordinators Conference within 5 years -- will be required to attend this year. 
The T4T Foundation conducts this training at the National Conference Center in Leesburg, Va., from 
Sep 15 -18, 2011.  Since some of the detachments in the department have coordinators who must attend 
this conference or they will not be approved to conduct a T4T campaign, the scheduled Department 
Quarterly meeting on Sep 17 in Huntington has been moved by the Department Board of Trustees to Sep 
24 to American Legion Post 16 in Huntington.

-------------------------------------------------------------------------------------------------------------
Veterans Toxic Exposure 

As early as WWII, United States Air Force and other military bases used and disposed of chemical 
degreasers and other toxic substances that were later determined to contaminate drinking water and pose 
multiple health risks including cancers, reproductive disorders, birth defects, and multiple other serious 
difficulties. Countless military personnel, their families and private individuals living and working in the 
near vicinity of the bases may have been affected by these contaminates through drinking water, general 
water usage and exposure through vapor seepage. The four most alarming contaminants are: 
Trichloroethylene (TCE), Tetrachloroethylene (PCE), Vinyl Chloride, and Benzene. Scientific studies 
show that some or all of these chemical compounds have breached the ground water supply on several 
of our US Military Bases and in some instances, have affected civilian properties adjacent to the bases 



including churches, schools and private wells. 
Currently, on-going research is being conducted on military bases around the country and on properties 
directly adjacent to these bases to identify just how widespread this contamination may be. Marine 
Corps Base (MCB) Camp Pendleton encompasses about 125,000 acres in southern California. The base 
lies along the Pacific Ocean and contains an estimated 17 miles of coastline. The entire base, except for 
about 125 acres in southern Orange County, is within northern San Diego County. MCB Camp 
Pendleton lies between two major cities -- San Diego is 38 miles south of the base and Los Angeles is 82 
miles north. In 1980, 2, 4, 5-TP (silvex) was detected in two base production wells (51 and 73 
micrograms per liter [µg/L]). An initial assessment study (IAS) conducted in September 1984 identified 
eight sites that warranted further evaluation. 
The IAS determined that none of the sites posed an immediate health hazard, but recommended five 
sites for further investigation. A site investigation (SI) in 1988 included sampling of six sites: the five 
identified in the IAS and an additional site recommended for further study by the Navy. 
Sampling detected metals in soil, groundwater, sediment, and surface water; VOCs in groundwater and 
surface water; polychlorinated biphenyls (PCBs) and pesticides in soil; and an SVOC in groundwater 
(CDM 1988). 
Three of the remaining UST sites are in residential areas, but only subsurface soil and groundwater 
contamination remains at these sites. Soil remediation has occurred in these residential areas, with 
remaining contamination beneath several feet of soil or pavement and inaccessible to residents. Further, 
the UST site-related groundwater contamination is not near any drinking water production wells. 
The base water systems draw their water from local groundwater basins. MCB Camp Pendleton has four 
main groundwater basins: Las Flores, San Mateo, San Onofre, and Santa Margarita. The base’s North 
System has four wells in the San Mateo River Basin and three wells in the San Onofre River Basin . This 
system provides drinking water to about 12,000–15,000 consumers in the San Onofre housing and 
mobile home areas, San Onofre Recreation Beach, and 52–64 areas of the base .The South System has 
12 wells in the Santa Margarita River Basin and three wells in the Las Flores River Basin. This system 
provides drinking water to about 39,000–43,000 consumers in the remaining base areas, including 
residences in the 43 area and all areas south.

-------------------------------------------------------------------------------------------------------------
Calendar of Events

2011 MCL National Convention Jul 31-August 6 at Doubletree Riverside Hotel, Boise, Idaho. 1-800-
222-TREE or 1-208-343-1871. Room rates are $86 plus 13% tax. Hosted by Treasure Valley MCL 
Detachment 878, Boise, Idaho.

Department Quarterly Meeting hosted by Huntington Det 340 will be 10 AM  Sep 24, in Huntington, 
WV at American Legion Post 16, 1421 6th Ave., Huntington, WV 25701. Direction:  Take I-64W toward 
Huntington, take WV-10 Hal Greer Blvd Exit 11, turn right onto 16th St Rd/Hal Greer Blvd 2.5 miles. 
Turn left on 6th Ave for 0.2 miles. American Legion Post 16 will be on your left.  Coffee and donuts will 
be available with pizza and soft drinks for lunch.  Dept officer meeting at 0930. Pack Growl will follow 
meeting.

2012 Department Quarterly meeting will be 10 a.m.  January 14, 2012, at the WV State Veterans 
Nursing Facility in Clarksburg, WV, next to the VA Hospital. Dept Staff Officers meeting at 0930.

2012 Mid-Winter National Staff Conference will be held February 16, 17 and 18, 2012, at the Tysons 
Corner Marriott, 8028 Leesburg Pike, Vienna, VA. The room rate is $95 per night, single or double. 
Room rates are $89 if you pay in advance. Please make your room reservation directly to the Tysons 
Corner Marriott no later than January 20, 2012, at (703) 734-3200. Be sure to tell them you are with the 
Marine Corps League.

2012  Department  Convention  will  be  hosted  by  Herbert  J.  Thomas  Memorial  Detachment  947  in 
Charleston, WV at Charleston Marriott.



Detachment 340 presents the Department of West Virginia Distinguished Service Award to the Huntington Veterans 
Administration Medical Center on May 23. From left are Frank Dorsey, Bob Laing, Detachment Commandant Rick Shank, 
Huntington VA Medical Center Director/CEO Edward H. Seiler, D.J. Turley and Ben Fetty.

Huntington Detachment 340 Commandant Rich Shank and member Denny Wood join a scout from Boy Scout Troop 77 to 
place a flag at a veteran's grave at Spring Hill Cemetery in Huntington on Memorial Day. An estimated 800 graves were 
decorated with flags by Detachment members and Scouts.



2011 National Proposed Bylaw Changes 

Results from National Convention 8/2/11 in Boise, ID

1. No individual member of a Department shall serve in more than one position on the Board of 
Trustees. Approved

2. Members losing their membership from any subsidiary organization of MCL for misconduct or cause 
shall forfeit their membership to become a member of the MCL.  Rejected

3. Members shall agree to submit a copy of last DD-214 upon request by the National Commandant, 
NED, District VC, or Department. Removed for rework

4. Two-part verification postcard for eligible paid life membership (PLM) shown on quarterly National 
roster as of 30 June of each year shall be mailed out. PLM members will be required to sign and turn 
back in to National and will be entered into cash drawing as an incentive.  Rejected

5. National bylaws will be posted no later than 1 Nov. following National Convention where they were 
adopted. Also detachment or department can request from National a hard copy of the bylaw changes at 
no cost. Tabled

6. Prohibits all weapons on premises of an MCL meeting or function while conducting business on 
behalf of the MCL. Withdrawn

7. Transfer of member 120 days prior to National Convention must also show permanent change in 
registration, otherwise, all request for transfers will be effective 1 Sept. after National Convention. 
Rejected

8. Clarifies the size and lettering on MCL cover. Tabled with amendment to allow 2 years to get cap 
strips on covers

9. While wearing MCL cover is considered in uniform and members are not required to purchase 
uniforms to attend function. Accepted

10. Authorize military funeral honors pin on the blazer. Rejected

11. Require associates to wear the 1 x ½-inch MCL insignia in lieu of sunburst on their covers. The 
sunburst has EGA and associate members have not earned that right. Rejected

12. Authorizes white duty belt for sergeant-at-arms, color guard/honor guard and only with undress 
white short-sleeve or white long-sleeve shirt. Will be plain white, cotton, 2-inch belt with brass Marine 
Corps waist plate with EGA. Tabled with amendment to add honor guard also.

13. Placement on ribbon chart for MOY recipients. Approved

14. Clarification of FMF on MOY. Withdrawn

15. Presenting MOY recipient a plaque at Mid-Winter Conference. Withdrawn

16. Authorizing MOY at National (White), Division (Gold), Department (Red/Gold), Detachment (Red). 
This authorizes MOY medallions at various levels and the color of the medallion ribbon. Withdrawn 

17. Precedence of MCL ribbons. Withdrawn as MOY added previously




